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DEPARTMENT OF THE ARMY
Vacancy Announcement Number: FL-DEU-04-4449 

Changes to the Job Announcement: EXTENDING CLOSING DATE TO 0CT 5TH, 2004 

Opening Date: August 23, 2004

Closing Date: October 05, 2004

Position: 

GS-15/00:LEAD COMMUNITY PLANNER(0020), LEAD SOCIAL SCIENTIST(0101), LEAD ECOMOMIST(0110), LEAD BIOLOGICAL SCIENTIST(0401), LEAD CIVIL ENGINEER(0810), LEAD PHYSICAL SCIENTIST(1301)

Salary:
100,231 - 130,305 Annual

Place of Work: 
US ARMY CORPS OF ENGINEERS, INSTITUTE FOR WATER RESOURCES, NATIONAL CAPITAL REGION -GROUP R, ALEXANDRIA, VA

Position Status: 
This is a Permanent position. -- Full Time 

Number of Vacancy:
1

Click on links for more information
Duties: Serves as national-level technical authority in water resources planning, socio-economic, environmental, scientific-engineering, or related Community-of- Practice or Expertise Center, Regional Integration team, and/or Civil Works Business-Line supporting IWR & USACE missions. Leads matrix-managed teams composed of specialists drawn from across IWR on the development of policy guidance; decision-support models; training; water resources plan formulation; collaborative problem solving & strategic thinking on nationally significant water resources issues, & resolves problems in collaboration with peer group mangers/ team leaders. Leads technical experts across IWR & USACE within relevant Community-of-Practice to assure development & infusion of most advanced planning, policy & technology into USACE water resources activities. Advises Director on wide-range of enterprise issues relating to IWR’s mission as member of senior leadership boards. 

Who May Apply: 

  Open to all sources 

Qualifications: Click on link below to view qualification standard. 
General Schedule 
  In order to determine the best qualified candidates, applicants who meet the qualification requirements will be further evaluated by determining the extent to which their experience indicates possession of the following factors. APPLICANTS SHOULD SUBMIT CLEAR, CONCISE DESCRIPTION OF WORK EXPERIENCE, TRAINING, AWARDS, AND OTHER ACTIVITIES THAT DEMONSTRATE ACCOMPLISHMENTS IN THESE AREAS AND INCLUDE WITH YOUR APPLICATION. KSA No. 1: National-caliber, expert technical knowledge of planning analysis concepts and methods; National Economic Development (NED) and National Ecosystem Restoration (NER) theory and practice within an integrated water resources management (IWRM) context, and economic and/or environmental analysis procedures/tools as applied to integrated water resources and transportation systems life-cycle management, including evidenced professional activity, self-development, national level achievement/recognition and education. KSA No. 2: Ability to plan, direct and lead and balance a robust program of studies involving a diverse, multi-disciplinary subject matter experts performing state-of-the-art investment decision analysis, economic evaluations and sophisticated policy development research associated with the planning and management of water resources programs, projects and systems across all Civil Works business-lines. KSA No. 3: Ability to think strategically, including the integration of forward-looking analytical requirements with technical requirements knowledge of the Civil Works water resources program, and modern business processes in establishing program/policy targets which reflect organizational goals, priorities, and values, and to exercise leadership in implementing said objectives and making decisions on the best business practices for aligning analytical objectives with overall corporate goals. KSA No. 4: Advanced knowledge of personnel and staff management processes, funds management procedures; professional services procurement policies; and planning and R&D programs and processes, with a demonstrated ability to execute a complex program in collaboration with peer mangers/team leaders through the use of the project management business processes within a matrix-management organizational structure. KSA No. 5: Ability to communicate effectively, both in writing and orally, and ability to establish, foster, and maintain effective liaison with USACE, OASA(CW) and OMB senior leaders and program managers, the water resources planning and scientific communities (National Academy of Science) public agencies, private organizations, academia, and other stakeholders involved in navigation and water resources policy, planning, research and management. 

  GS-12 and above: Bachelor's degree directly related to this occupation and 1 year of experience directly related to this occupation equivalent to the next lower grade level. 

  The experience described in your resume will be evaluated as related to the qualifications, knowledge, skills and abilities required for this job. 

  One year of experience in the same or similar work equivalent to at least the next lower grade or level requiring application of the knowledge, skills, and abilities of the position being filled. 

  Must have 52 weeks of Federal service at the next lower grade (or equivalent). 

Other Information: 


  Selection is subject to restrictions resulting from Department of Defense referral system for displaced employees. 

  Permanent Change of Station (PCS) expenses will be authorized. 

  Temporary Duty (TDY) travel is 20 percent. 

Other Requirements: 


  Must be able to obtain and maintain a Secret security clearance. 

  You will be required to provide proof of U.S. Citizenship. 

  If selected, official college or university transcript must be submitted. 

  Male applicants born after December 31, 1959 must complete a Pre-Employment Certification Statement for Selective Service Registration. 

  Direct Deposit of Pay is Required. 

  You must include the announcement number on your application. 

  Applicants claiming Veterans' Preference must submit required paperwork at the time of application. 

  Applicants must provide a narrative that addresses each of the knowledge, skills and abilities(KSAs) on plain bond paper and submit it along with the other application materials. Information may include experience, education, training and awards as it relates to each KSA. Since you will be rated based on your possession of the KSAs listed in this announcement and a ranking determination made which affects your chance for employment, it would benefit you to provide your responses to the KSAs. 

  Failure to provide all of the required information as stated in the vacancy announcement may result in an ineligible rating or may affect the overall rating. 

  One year trial/probationary period is required. 

How to Apply: (Click on How to Apply) 

  Resumes must be received by the closing date of this announcement. 

You may send your resume via surface mail to: North Central CPOC, Marilyn Fleetwood, DA Ofc Dep Chief of Staff, DAPE-CP-NCF, Bldg 1, Rock Island, IL 61299 

Point of Contact: Marilyn Fleetwood, NC CPOC, 309-782-2704, marilyn.fleetwood@us.army.mil [image: image3.wmf]
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US ARMY CORPS
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