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http://www.whitehouse.gov/administration/eop/ceq/initiatives/adaptation



Water Resources Workgroup 

Established September 2009
Co-chaired by USGS, EPA, CEQ
Includes NOAA, USDA, DOE, ACE, 
CDC, USBR, State, NASA, others
Listening sessions Fall 2009
Internal report to Task Force 12/2009
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Presenter
Presentation Notes
The Water Workgroup has been a fruitful exercise to discuss the issues that climate change presents to the water environment and water resource managers.  But, it has also helped the Agencies involved to build relationships concerning issues we should be discussing anyway. This is probably one of the reasons we have been able to produce this report – our workgroup members are highly engaged on water as well as climate.I don’t want to spend too much time talking about the background – I will flip through these slides quickly. 



Climate change & water resources

Air and water temperatures increase
Rainfall amounts decline in some areas and
increase in other areas
Portion of precipitation falling as snow declines
Rainfall/storm events more intense
Sea levels rise
Coastal /ocean waters changes
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Presenter
Presentation Notes
Climate change affects the hydrological cycle in a number of ways, including quality, distribution, form, intensity and quantity, shown here. 



Challenges for Water 
Resource Managers

Assure adequate water supply  
Protect life, health, and property 
Protect quality of freshwater resources  
Protect coastal and ocean resources
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Presenter
Presentation Notes
These changes will affect every aspect of our society, from where and how we build our infrastructure to how much water we have and how much we have to manage, to how we preserve our ecosystems.  In fact, there are many many decisions made throughout society that are influenced by the water environment. 



Initial Recommendations:
June 2010

Interagency Teams:  5 Priority Areas
Data and Information
Vulnerability
Water Use Efficiency
Integrated Water Resources Management
Education

Create Organization/Planning Structure
Teams Identified Over 50 Proposed Actions
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Presenter
Presentation Notes
To organize our work, we divided ourselves into five interagency teams, shown here.The Workgroup as a whole also envisioned an organizing framework for deploying ‘adaptation planning’.  Collectively, our initial effort identified 50 potential actions



Progress Report of the Task Force
October 2010

Selected Three Key Recommendations:

Strengthen Data and Information

Improve Water Use Efficiency

Develop a National Action Plan:  Climate Change 
and Freshwater Resources
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Presenter
Presentation Notes
From this overall list, we identified three key ideas that were included in the Oct. Progress Report to the President.  These are of particular importance in this sector – The first, data and information, reflects the recognition that we planners and decision makers can no longer rely on past data and statistical distributions to plan and design systems that will need to be resilient in the face of a new hydrologic environment, and by definition, we therefore need to figure out how to provide the hydrologic data and methods that are appropriate for this new paradigm.  The second recognizes that the variability of hydrology that will result from climate change means that we need to manage what water we have more efficiently – not just by consumers, but by agriculture, energy and industry as well. Finally, we recommended developing a national action plan that would be built on the findings in our report but also be informed by outreach to State and local governments and stakeholders.  



Workgroup Report to the Task Force:
December 2010

Builds on Progress Report: 
Two Major Goals:

• Strengthen Organization and Planning 
• Promote Program/Policy Actions in 5 Priority Areas

Seven Recommendations (see next slide)

30 Supporting Actions 
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Presenter
Presentation Notes
The report that we submitted to you for consideration today builds on the key ideas presented in the Progress Report.  We identified two major goals:  strengthen organization and planning for water adaptation to climate change and promote program and policy actions in the five priority areas we identified earlier. To support these goals, we identified 7 major recommendations and 30 supporting actions.



Seven Major Recommendations 

Develop a National Action Plan
Establish an Organizational Framework  
Improve Water Resources/Climate Change Data 
Strengthen Assessment of Vulnerability 
Expand Water Use Efficiency 
Support Integrated Water Resources Management
Educate Water Resource Managers
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Presenter
Presentation Notes
The several major recommendations are identified here.  The 30 supporting actions are listed in the attached table.  For each of the 30 recommendations, we identified a lead agency who agreed to pursue that action in coordination with other Agencies.  Several can be readily initiated or build on existing efforts, e.g., are “no regrets”, while others will require some new development. 



Next Steps:

Workgroup Report to Task Force (12/’10)
Develop Detailed Workplan (early ‘11)

Begin Implementation of  Water Elements of October Report 
Work with Agencies to Implement “No Regrets” Actions and 
Further Develop More Complex Actions
Describe Process and Schedule for National Action Plan
Expand Outreach to Stakeholders at National and Regional Levels 
Coordinate with Related Climate Adaptation Plans                   
(e.g.: coastal, fish/wildlife) 
Support Drafting of Water Data and Climate Change Report to  
Congress (due: 3/’11; including Task Force review; SECURE      
Water Act Sec. 9506) 
Support Development of Task Force Progress Report (due: 10/’11)
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Presenter
Presentation Notes
Today, we wanted to present this report of our work to date and get your feedback on our general direction.   Based on this feedback, we will develop a workplan early in the year for 2011.   Key parts of the workplan will address how we plan to implement the water elements of the October Progress Report of the Task Force and how we will plan to implement supporting actions we have identified here.  In addition to we are working on a Report to Congress addressing the specific question of water data and information needed to support climate change adaptation.  The report is required by the Omnibus Public Lands Act and is due in March of next year.  The Subcommittee on Water Availability and Quality (SWAQ) has prepared a first draft of the report and is working with the Advisory Committee on Water Information.   A draft report will be provided for public review and comment at the end of January.  The Task Force will have the opportunity to review the report prior to submittal to Congress.    And, of course, we will contribute to the Oct. 2011 Progress Report.



Questions?
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Presenter
Presentation Notes
Our workgroup put a lot of effort into our process and into this resulting report.  We welcome your feedback and look forward to continuing this work.   We would like to get any comments or suggestions from Task Force members by January 20. I am happy to take questions. 
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